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Chaos Theory and Organization Development
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While organizations existing on the edge of chage &nown to be the most creati

and adaptive of organizations, how do their membé&el about constant evolutio
and re-invention? Is it possible to identify witland stay loyal to, an organizatio
that constantly changes shape? The short answeyas. As long as the organizatio

does not change its core essence, its identifiablered purpose, its members w
still experience the organization as a developingstem that changes shape b
retains the same familiar face.
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Adapt and Change
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Evaluate Again

Technology Support
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Change Management
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